Nunavut Tunngavik Incorporated

ANNUAL GENERAL MEETING

[galuit, Nunavut October 22-24, 2024
Resolution #: RSA-24-10-12 Inuit Employment in Government
Moved by: Olayuk Akesuk

Seconded by: Sam Alagalak

WHEREAS Article 23 of the Nunavut Agreement, which speaks to Inuit employment within
government, is a central article in the Nunavut Agreement and its objective is to increase
Inuit participation in government employment to a representative level;

AND WHEREAS Inuit employment statistics in government remain unacceptably low;

AND WHEREAS there are not enough Inuit in management and senior management
positions;

AND WHEREAS the government has not been sufficiently effective in hiring and training
Inuit, and mitigating employment barriers, which is also impacting both Inuktut service
delivery and service delivery for Inuit;

AND WHEREAS Inuit employees who are working within government are not being
accorded comparable employment rights and benefits, including access to staff housing
in sufficient numbers;

AND WHEREAS the Government of Nunavut and Government of Canada have failed to
create and implement adequate Inuit Employment Plans, identifying how and by when
each government department will increase Inuit employment to a representative level;

AND WHEREAS Atrticle 23 requires government to provide pre-employment training and
this requires a collaborative and cooperative approach with NTI;

AND WHEREAS, based on reports commissioned by NTI, Inuit would have earned more
than $200 Million on additional wages and other benefits each year had the governments
properly implemented Article 23 of the Nunavut Agreement;

NOW, THEREFORE, BE IT RESOLVED THAT the Members call upon the Government
of Nunavut and Government of Canada to fully implement Article 23 of the Nunavut
Agreement, the 2015 Implementation Lawsuit Settlement Agreement and through robust,
statutory, regulatory, policy and employment program measures, including adequate Inuit
Employment Plans, to make substantial, steady and measurable progress towards
achieving representative levels of Inuit employment at all levels and to eliminate all barriers
inconsistent with the spirit of Article 23;

AND BE IT FURTHER RESOLVED THAT the Government of Nunavut and Government
of Canada take a collaborative approach with NTI in order to achieve pre-employment



training plans that will meet the needs of Inuit and that will bring the existing Inuit labour
force into government employment, without delay.
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