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Inuit Employment and Training Manager
Department of Inuit Employment and Training 
Nunavut Tunngavik Inc.

Iqaluit, NU
The purpose of the Inuit Employment and Training Manager is to provide advice on Article 23 responsibilities concerned with increasing Inuit employment in Government(s) within the Nunavut Settlement Area. More particularly, the Manager, in supporting the Director, will be responsible for research, analysis, consultations, management of staff, overseeing the day-to-day operations, and preparation of policy recommendations related to achieving the objectives of Article 23 for all levels of government(s) and the Makigiaqta Inuit Training Corporation. 
This position requires an individual with a minimum of three years of Human Resource management or training initiatives experience. You should have experience in management of staff and in the delivery and development of training programs. You will have a good knowledge of financial management processes to carry out responsibilities of administering a large budget and have the ability to research, analyze and interpret policy, legislation and regulations. Equivalencies will be considered. Preference will be given to Inuit who are enrolled under the Nunavut Agreement. Fluency in Inuktut is a considerable asset.
NUNAVUT TUNNGAVIK INCORPORATED
Starting salary is $81,403 and $24,000 per annum of Northern and Housing Allowance and a comprehensive benefit package including an employee pension plan, group insurance and vacation travel assistance.
For a full job description, please contact:

Human Resources


Tel: (867) 645-5408
Nunavut Tunngavik Inc.

Fax: (867) 645-3872
P.O. Box 280



E-Mail: NTIHR@tunngavik.com
Rankin Inlet, NU

 CLOSING DATE: January 12th, 2018
Our Mission: Inuit economic, social and cultural well-being through implementation of the Nunavut Land Claims Agreement.
